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The Division of Student Affairs cultivates an inclusive environment to advance
students' holistic development through intentional learning and transformative
engagement.

A Message from our VP
I hope this newsletter finds you enjoying the long days of summer and relishing activities with
friends and family! It is hard to believe that students will be returning to campus in just a few short
weeks! This edition of the newsletter focuses on some highlights regarding our successes with
student learning outcomes (SLOs). The division SLO domains and specific outcome statements are
listed below.
This summary highlights just some of our successful programs where we show that students learn
when engaged in student affairs programs and initiatives! Showing how students learn through their
involvement and investment in programs is critical to show how we support the academic mission of
the university. Thanks to the Strategic Planning & Assessment Committee led by Dr. Urkovia Andrews and
Dr. John Banter for leading us and the committee in collecting these SLOs. I appreciate their work and
leadership!

Read on for more information about how we are supporting students to learn and grow. I am grateful to
work in the Division of Student Affairs where we impact students in significant ways. I look forward to
seeing you on August 3 in the Russell Union Ballroom on the Statesboro Campus at 9 a.m. for our division
welcome back event! Wear your best blue and white gear and we’ll celebrate the beginning of another
school year together!
Go Eagles!

Departmental Student Learning Outcomes

The Division of Students Affairs supports the following student learning
outcomes. Students who participate in Student Affairs programs will...
Community Engagement
Demonstrate a commitment to personal integrity and social responsibility by
meeting community needs through service
Health & Wellness
Practice behaviors that promote wellness and personal health.
Inclusive Excellence
Develop intercultural knowledge that fosters meaningful engagements with others.
Career Readiness
Identify learning from curricular and co-curricular experiences that apply to career
pathways.

Leadership Development
Identify personal values, beliefs, and skills that influence leadership in communities
and organizations.

In support of these student learning outcomes, departments have reported their own student learning
outcomes for work they have done throughout the 2020-2021 academic year. 95.8% of
26,939 respondents met the targeted student learning outcomes as reported by Student Affairs
departments.
Below are the student learning outcomes as reported by departments.

Campus Recreation and
Intramurals

96% of patrons identified their participation in a program allowed them to

Counseling Center

Clients showed greater clinical improvement than 81.5 - 99.5% of
University counseling center clients nationwide well above the mean rate of
change, which is 50%.

Campus Recreation and
Intramurals

99% of students in CRI programs reported their participation contributed

Student Wellness & Health
Promotion

91% of students who engage in wellness programming report that

Campus Recreation and
Intramurals

98% of students were able to examine their own identity and culture to

Office of Fraternity and
Sorority Life

100% of students surveyed recognize the contributions diversity brings to

demonstrate skills in guiding and assisting a group, organization, or
community in meeting its goals

to increasing their holistic wellness and reducing risk.

programming had a positive impact in creating an intention for change in
their health behavior.

foster meaningful engagement with others through participation in CRI
programs

their own campus and society.

Office of Fraternity and
Sorority Life

100% of students surveyed identify learning from curricular and co-

Office of Multicultural
Affairs

75% of students and staff increased their knowledge of other cultures by

Student Wellness & Health
Promotion

100% of students and staff who participate in half of the weekly inclusive

Office of Student Activities

95% of students and staff who participate in half of the weekly inclusive

curricular experiences that apply to career pathways.

participating in cultural programs.

excellence discussions report increase diversity and inclusive excellence
competency.

excellence discussions report increase diversity and inclusive excellence
competency.

Office of Leadership &
Community Engagement

98% of students who completed LEAD 1000 report an increased

Office of Career and
Professional Development

In OC&PD, 94% of students reported they were more prepared to
effectively communicate their experiences to an employer.

Office of Career and
Professional Development

In OC&PD, 100% of students reported they were more prepared to
effectively respond to questions they receive in an interview due to mock
interview participation.

Counseling Center

100% of Counseling Center trainees attained entry-level professional

understanding of their personal core values.

competencies (in accordance with their respective degree level) by the end
of their year-long training program.

Campus Recreation and
Intramurals

85% of students working for CRI feel their experience increased or

Office of Multicultural
Affairs

75% of students and staff will understand the Graduate/Professional

improved their ability to articulate skills, strengths, knowledge and
experiences relevant to one's career development.

schools application process by being part of the OMA mentoring program.

Campus Recreation and
Intramurals

99% of students felt their participation in CRI programs allowed them to

Office of Fraternity and
Sorority Life

100% of students understand the skill set learned from fraternity or

Office of Leadership and
Community Engagement

97% of students report having learned the 5 Practices of Exemplary

Office of Multicultural
Affairs

80% of students and staff identify cross-cultural communication strategies

Student Union Facilities and
Event Services

100% of Student Facility Managers communicate effectively with staff and

Student Union Facilities and
Event Services

75% of Student Facility Managers demonstrate good leadership and

demonstrate a commitment to meeting community-identified needs through
participation in service/volunteer activities.

sorority membership and utilize it effectively for engaging them in
accomplishing the group's goals.

Leadership.

by attending diversity trainings/workshops.

student employees.

decision-making.

Division Announcements
Office of Leadership & Civic Engagement

Operation Move-In, August 6-7
Operation Move-In is one of the first opportunities to show our students we
are here to support them on their journey with the Eagle Nation.
Your volunteer support provides the engaging atmosphere that sets the tone
for their arrival!
Please join us by volunteering for Operation Move-In!

Click Here to Volunteer

Office of Career and Professional Development

Internship Scholarship Program

We were excited to award over $52,000 in scholarship dollars to 34
students across 19 different majors. More information about recipients
may be found on our website.
Click here to view our website

Office of Student Activities

Homecoming 2021
On behalf of the Office of Student Activities and the University Programming
Board, we are excited to announce the 2021 Homecoming theme: Eagles in
Outer Space! Detailed event information will be shared in the Fall semester.
Please mark your calendars for the most spirited week of the year!

The Office of Student Activities invites student organizations, campus departments and community members to submit
content to our weekly newsletter. Whether you are offering a leadership development workshop or just a fun night of trivia, let
us help you stay connected with other Eagles!
The submission form will reopen for the Fall semester on Monday, July 19. The Opportunities for Involvement newsletter will
resume on Monday, August 2. Click HERE to submit your Opportunities for Involvement!
*Submissions must be completed by Wednesday at 5 p.m. to be included in the newsletter the following Monday.
If you have any questions, please email us at: osa@georgiasouthern.edu.

Wings Incentive Program
The Wings Incentive Program was established to recognize those organizations
who make it a priority to improve themselves as a whole and the experience of
each of their members. The Wings Incentive Program aims to provide
opportunities for organizations to earn points for engaging in meaningful
experiences across campus. Departments hosting events that they would like to
see included in the Wings Incentive Program should submit a Wings Incentive
Program Event proposal below.

Click here to submit a proposal for a 2021-2022 Wings
Incentive Program
Submission
Deadline: Friday, July 30 at 5 pm
If you have any questions, please contact osa@GeorgiaSouthern.edu.
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